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Goodman Masson’s Employee Mortgage Scheme Featured in Employee
Benefits Magazine

Goodman Masson has achieved a market leading
level of staff attrition of 5.3% compared to the
market average of approximately 35%.
High staff turnover is common for many of our
competitors. Clients and candidates will often feel
like there is a “revolving door” when it comes to
recruitment consultants. This impacts the
business relationship as well as the reputation of
the business.
We take care of our people and, in turn, our
people care and take the time to understand their
clients and candidates
One of the initiatives we introduced as part of our
employee engagement programme was our
Mortgage Scheme which was featured in the May
issue of Employee Benefits Magazine.

Employees can deposit 20% of their annual salary
into the mortgage fund via a salary sacrifice
arrangement. After three years, we contribute
33% of the total saved. Employees can also add
in their bonuses, which we top up at 50% of the
total. 19% of our employees have taken
advantage of this unique opportunity to help get
them on the London property ladder.
To find out more about our benefits programme
contact Keiley Shipperlee. If you are a HR
professional, and would like to find out how you
can improve your company’s staff retention rate,
contact our CEO, Guy Hayward.
View the full feature article by Employee Benefits
Magazine.

-----------------------------------------------------------------------------------------------------------------------------------------------About Goodman Masson:
Goodman Masson is the largest Independent financial recruiter in the UK and has been recruiting
professionally qualified accountants and other finance professionals for almost 20 years. With a team of over
140 Managing Consultants, Goodman Masson holds annual revenues exceeding £29 million and has
obtained an impressive client portfolio ranging from small entrepreneurial start ups and SME to 67 of the 100
FTSE corporations.
An award winning recruitment firm, Goodman Masson has been named “Best Small Company to Work For”
by The Sunday Times for two consecutive years and are recipients of numerous industry awards such as:
‘Recruitment Company of the Year’ by APSco, ‘Best Professional Services Recruitment Company’ by
Recruiter Magazine for two years running and in 2010 was awarded ‘Growth Company of the Year’ by
Recruitment International.
For further information contact:
Melissa Meadows, Marketing Communications Manager
Direct line: +44 (0) 20 7324 0530
melissa.meadows@goodmanmasson.com

