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Actuarial Post covers James Turner’s review of the 2011 Actuarial

Job Market

James Turner, Managing Consultant of our
Actuarial Division was quoted in Actuarial Post
last month as part of their feature: “Reflecting on
2011.”

He revealed that the average salary increase was
10.8% per placement for those Actuaries working
in Pensions and that the Insurance sector had
fewer permanent Solvency Il vacancies due to the
effective use of retention bonuses.

When asked if he is feeling optimistic about the
2012 market, James said, “Q1 is likely to be
similar to Q4 in which the larger firms recruited in
fairly high volume, and there are signs that a
number of our Non-Traditional clients are likely to
increase recruitment levels from around Q2
onwards. This follows some large longevity deals
which completed at the end of last year. | am
optimistic about the year ahead and am seeing
lots of opportunity to expand in each of our key
business areas.”

Our Actuarial Division work with the biggest
names in the actuarial market, through to start-
ups and niche market firms. The team recruit
both permanent and contracting positions across
Life Insurance, General Insurance and Pensions.

Search our Actuarial jobs or contact James
Turner directly.
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James Turner,
Managing Consultant at Goodman Masson
i 2011 has been a strong year for Pensiors

recruitmant - the busiest since late 2008. The
lop 3 consultancies and beg 4 accountants hawve been
recruiling, as wall as many small to medium sized compa-
nigs, This crealed more chaice far candidates at all levels —
particularly for Students with consulting potential and Quali-
fied Actuanies with corporals advisory experianca. The aver-
age salary incresse was 10.8% per placerment and
candidates ranely noeded to consider @ cut, unless moving
ol of pensions. Insurance had fewes permanant 511 vacan-
cies due 1o the effective use of retention bonuses. Cansultan-
cies hirgd Managers and Senior Managers consistently
throughaut 2011 with a recent shift in emphasis from Life io
MNon-Life, The conbracling markel has lightened over tha
course of the year. This |3 in part due to the extension of the
ZIl deadline. Non-Treditional business (banking, buy=oul and
Investment management) was strang at the onsat af 2011,
however opportunities reduced throughout the year as a
ressponse (o the markels, Despite the low supply, the demand
remains high as Non-Tradtional roles remain the most
sought after by candidatos
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About Goodman Masson:

Goodman Masson is the largest Independent financial recruiter in the UK and has been recruiting
professionally qualified accountants and other finance professionals for almost 20 years. With a team of over
140 Managing Consultants, Goodman Masson holds annual revenues exceeding £29 million and has
obtained an impressive client portfolio ranging from small entrepreneurial start ups and SME to 62 of the 100

FTSE corporations.

An award winning recruitment firm, Goodman Masson has been named “Best Small Company to Work For”
by The Sunday Times for two consecutive years and are recipients of numerous industry awards such as:
‘Recruitment Company of the Year’ by APSco, ‘Best Professional Services Recruitment Company’ by
Recruiter Magazine and in 2010 was awarded ‘Growth Company of the Year’ by Recruitment International.

For further information contact:

Melissa Meadows, Marketing Communications Manager

Direct line: +44 (0) 20 7324 0530
melissa.meadows@goodmanmasson.com
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